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Purpose

This paper presents the first stage of analysis from the 2003 Early Childhood Education (ECE) Teacher-led Workforce survey. The focus is on what the survey tells us about qualifications and registration in the ECE teacher workforce. Separate service types are also analysed and attention is given to Persons Responsible
.

About the survey

The ECE Teacher-led Workforce survey was carried out in August 2003. 9,725 members of the workforce responded from Education and Care services, Kindergartens, Home-based services
 and the Correspondence School.  In all, 87% of services engaged in the survey by returning at least one questionnaire
.

Interpreting the survey results

The ECE Teacher-led Workforce survey data is a sample of all ECE teachers. Therefore an element of error is associated with the results. Overall, due to the large response rate for the survey, the sampling error for the survey is (1% (95% significance level). However this will vary between questions as the number of teachers responding to particular question varies. 

When the workforce survey data is compared with the 2003 annual return carried out 6 weeks earlier it is seen that persons responsible, qualified teachers and teachers in training are over-represented in the survey data. Results that consider persons responsible versus all staff, qualified versus unqualified staff or information about teachers in training compared to all teachers will need to be interpreted with these biases in mind. In addition not all staff from a service may have completed the survey, therefore results that are reported on a ‘per service’ will need to be treated with caution. 

The analysis in the following paper excludes people who did not respond to the questions being analysed. When one question is considered, people who did not answer that question will be excluded. When two questions are combined, people who did not answer either question will be excluded. Therefore the population of survey respondents will differ between pieces of analysis.

Overview

Population. The word ‘people’ is used in the ‘Overall’ section to refer to all respondents to the 2003 ECE Teacher-led Workforce survey. 

The ECE teacher workforce is on its way to being fully qualified. Over half of people hold at least one benchmark qualification recognised by the New Zealand Teachers Council. Of these some hold at least one post-graduate qualification as well.

Just under half of people are currently studying or planning to study. 

Much less of the sector is fully or provisionally registered. Fully or provisionally registered people tend to be concentrated in kindergartens and the Correspondence School.

Benchmark ECE Qualifications

At the time of the 2003 workforce survey the benchmark ECE teaching qualifications approved by the New Zealand Teachers Council (NZTC) were
: 

· Bachelor of Education (Teaching) (ECE)

· Diploma of Teaching (ECE)

· New Zealand Qualifications Authority (NZQA) equivalence to Diploma of Teaching (ECE) 

· New Zealand Free Kindergarten Union (NZFKU) Diploma 

· Overseas teaching qualification assessed by NZQA as comparable to a Diploma of Teaching (ECE).

Many (56%) people hold at least one of these qualifications.
  

As Chart 1 shows, the developments in ECE qualifications over time are reflected in the types of qualification that are most common to each age group. For example, those aged 50 or more are more likely to have NZQA equivalence than the overall population whilst those aged less than 30 years are more likely to have Bachelor of Education (Teaching). The Diploma in Teaching has become more common for those aged less than 40 reflecting the recognition of this degree as the main ECE teaching qualification. 
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Some (15%) people who hold benchmark qualifications are currently studying. The majority are working towards a Bachelor of Education (Teaching) and most
 expect to complete this study in 2005 at the latest. 

Some (18%) people who currently hold an benchmark ECE teaching qualification are planning to study in the future. A small number of this group are planning to study more than one qualification. The most common qualification planned is the Bachelor of Education (Teaching). 400 (4%) qualified people are planning to study a Masters level ECE qualification.

Post-graduate Early Childhood Education

The 2003 workforce survey asked respondents if they held any of: 

· Masters level qualification focusing on ECE or early years

· Masters level qualification with a broad focus on education or educational administration 

· Advanced Diploma in Teaching (ECE) 

· Higher Diploma in Teaching (ECE) 

· Other postgraduate qualification related to ECE.

At least one of these qualifications is held by 5% of people
 while 1% of people hold more than one post-graduate qualification. Most of those who have a post-graduate qualification hold a Higher Diploma in Teaching
. 

Those holding post-graduate qualifications are found in nearly all positions. Only in Kindergartens is a relationship between position seniority and post-graduate qualification apparent with head teachers most likely to hold a post-graduate qualification followed by teachers and then relievers. 

Post-graduate qualifications are held by people with differing years of experience in their current service type. However those with 10-19 years experience in their current service type are more likely to hold a post-graduate qualification.
 Similarly, post-graduate qualifications are more likely to be held by those aged 40 or more.

Of those holding an benchmark ECE qualification, 7% are currently studying for a post-graduate ECE qualification. More than half of these expect to finish their study before or during 2005. 

Registration

As Table 1 shows, less than a third of people are fully registered. Of those not fully registered 16% are provisionally registered.
 Therefore over half of respondents are neither fully nor provisionally registered.

Table 1: Qualification Status by Registration Status

	
	Registration Status

	Qualification Status
	Fully Registered
	Provisionally registered
	Not Registered
	Total

	Qualified
	28%
	14%
	14%
	56%

	Not Qualified
	1%
	1%
	41%
	44%

	Total
	29%
	16%
	55%
	100%


A small group of people are fully registered but do not hold an ECE qualification. The majority do hold a primary teaching qualification or a secondary teaching qualification, or both. The majority of them are also in the Education & Care sector. 
Qualifications and Registration by service type will be examined in the next sections.

Education & Care

Population. The word ‘people’ in this Education & Care section refers to Education & Care and Casual Education & Care respondents only unless stated otherwise.

 8000 Education & Care employees responded to the 2003 ECE Teacher-led Workforce Survey.

· slightly under half (46%) hold an approved ECE teaching qualification

· 25% of people are currently studying

· 35% of people are planning to study

· over half are teachers/educators (53%), of the remainder: 

· 25% are principals, supervisors or head teachers

· 11% are assistants

· 9% are relievers

· 45% are Persons Responsible (though 6% did not respond to this question)

· the majority of people (74%) have been in their current position for less than 5 years

· half work in a service that is privately owned

· the majority of people (80%) are in main urban areas

· 6% are in secondary urban areas

· 10% are in minor urban areas

· 3% are rural

· 2% of people work in Casual Education & Care services

· 35% of people are in Auckland region
 (see Appendix One for a regional breakdown by service type)

· 10% of people are New Zealand Maori, 7% are Pasifika.

Education & Care Staff: ECE Qualifications

Almost half
 of people hold an approved benchmark ECE teaching qualification, of which 4% hold more than one.  4% of people hold an ECE related post-graduate qualification with most common post-graduate qualification being the Higher Diploma of Teaching. Very few
 hold a Masters level qualification. 

The majority of overseas and NZQA equivalance qualifications are held by Education & Care staff (at all ages). Additionally, Education & Care people who have 20 years or more experience in ECE are more likely to hold NZQA equivalence qualifications than any other type of qualification.

Education and care staff aged over 45 are less likely to hold NZFKU diploma than the overall sector. However, as Chart 2 shows, overall every type of benchmark qualification is held by Education & Care staff, with the exception of the NZFKU diploma which is not held by anyone in the 25-29 age group.
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Of those that hold a benchmark ECE teaching qualification, 14% are currently studying. The majority of these are studying for a Bachelor of Education (Teaching) and already hold a Diploma of Teaching. A few are currently studying more than one qualification.

34% of those who hold a benchmark ECE qualificaton are planning to study. The majority plan to study a Bachelor of Education (Teaching). 21% are planning to study a masters level qualification.

Education & Care Staff: Qualification Requirements

Pathways to the Future: Nga Huarahi Arataki aims to improve quality in early childhood education. The plan will affect Education & Care Persons Responsible who do not have approved  ECE qualifications or are not fully or provisionally registered. The most immediate target requires all Persons Responsible to hold an approved ECE qualification by 1 January 2005. Approved qualifications are:

· Bachelor of Education (Teaching) (ECE)

· Diploma of Teaching (ECE)

· New Zealand Qualifications Authority (NZQA) equivalence to Diploma of Teaching (ECE) 
· New Zealand Free Kindergarten Union (NZFKU) Diploma 

· Overseas teaching qualification assessed by NZQA as comparable to a Diploma of Teaching (ECE).
53% (4,150) of people do not hold an approved ECE qualification. Of these 23% (970) are Persons Responsible and a further 7% (300) did not state whether they are Persons Responsible or not.

Approximately a third of people without an approved  ECE qualification are currently studying. Of Persons Responsible that do not hold a benchmark qualification
 :

· 18% are currently studying and will complete their study by 1 January 2005

· 19% are currently studying but will not complete their study by 1 January 2005

· 64% are not currently studying

Table 2: Education & Care respondents who do not hold an approved benchmark  

ECE qualification and are currently studying

	Qualification 
	Total number studying
	Total number expect to complete by 2005
	Persons responsible studying
	Persons responsible expect to complete by 2005

	
	
	
	
	

	Bachelor of Education (Teaching)
	   200
	100
	50
	 30

	Diploma of Teaching (ECE)
	1,150
	570
	280
	130

	Other ECE qualification
	   120
	 70
	 30
	 10

	
	
	
	
	

	Total
	1,460
	-
	350
	-


20 Note that numbers will not sum to total as some respondents are studying more than one qualification.
36% of Education & Care respondents without approved ECE qualifications are planning to study. A small number are planning to study more than one qualification. 

Table 3: Education & Care respondents who do not hold an approved ECE qualification and are planning to study

	Qualification 
	Total number planning
	Total number expect to start within 12 months
	Persons responsible planning
	Persons responsible expect to start within 12 months

	
	
	
	
	

	Bachelor of Education (Teaching)
	520
	130
	110
	  30

	Diploma of Teaching (ECE)
	860
	400
	210
	100

	Other ECE qualification
	180
	  60
	  40
	  10

	
	
	
	
	

	Total
	1,510
	-
	350
	-


21 Note that numbers will not sum to total as some respondents are studying more than one qualification.
Education & Care Services: Not Meeting Qualification Requirements

Up to now this paper has focused on staff. In this section the focus will move to services.

Per service analysis can be biased as not all of the teachers in a service responded to the survey. Therefore in this section we are only looking at the 431 Education & Care services where all teachers in the service
 responded to the survey.

As stated previously the most immediate strategic plan target requires all Persons Responsible to hold an approved ECE qualification by 1 January 2005.  We have made some assumptions around what a service at risk of not meeting this target would look like. We assume that sessional services require a minimum of one Person Responsible, and that full-day services require a minimum of two Persons Responsible to comply with regulations and operate effectively. With this assumption 376 (87%) of services will meet the strategic plan target.  55 services (13%) will not meet the target. These figures can only be treated as indicative. With that in mind - 

The following summary statistics are for the Education & Care services which will not meet the Persons Responsible qualification requirement:

· 11% are Casual Education & Care services .
· 45% are owned privately, of the remainder:

· 25% are owned by an incorporated society

· 18% are owned by a trust

· 11% are owned by a public body.

· 73% are in main urban areas, of the remainder:

· 7% are in secondary urban areas

· 11% are in minor urban areas

· 9% are in rural areas.

· 91% are full-day services.

· 42% of these services are in Auckland region.

Education & Care Staff: Registration

Population. The word ‘people’ in the following ‘Education & Care Staff: Registration’ section refers to Education & Care and Casual Education & Care respondents only unless stated otherwise.

As Table 5 shows, 31% of people hold an approved benchmark ECE qualfication and are fully or provisionally registered, 49% of Persons Responsible are the same. (Persons responsible make up 45% of Education & Care staff, therefore similar percentages in the tables below represent quite different counts of people).

Table 5: Qualification status by Registration Status for All Education & Care people 

and Education & Care Persons Responsible

	
	                                   Registration Status
	

	Qualification Status
	
	Fully Registered
	Provisionally registered
	Not Registered
	Total

	
	
	
	
	
	

	Qualified
	All staff
	17%
	14%
	16%
	46%

	
	Persons Responsible
	29%
	20%
	23%
	73%

	Not Qualified
	All staff
	1%
	1%
	51%
	53%

	
	Persons Responsible
	1%
	0%
	26%
	27%

	Total
	All staff
	18%
	15%
	67%
	100%

	
	Persons Responsible
	30%
	21%
	49%
	100%


25 Totals may not be exact sum of cells as figures have been rounded

1% (90) of people are fully registered but do not hold a recognised benchmark ECE qualification.  Of these, most hold a primary teaching qualification, or a secondary teaching qualification, or both
. Nearly all of those that are fully registered but without an ECE qualification work in Education & Care (rather than Casual) services.

52% of people are neither qualified nor fully registered. 2% of these are in Casual Education & Care centres. 26% of Persons Responsible are neither qualified nor registered.

Almost half of qualified people who are not fully registered, are provisionally registered
. 20% of persons responsible hold an approved benchmark ECE qualification and are provisionally registered. 

The spread across the country of  people who are not Persons Responsible and are without full registration is very similar on a percentage basis to the spread of Persons Responsible without full registration:

Table 6: Percentage of Education & Care respondents and Education & Care Persons Responsible not fully or provisionally registered in each region

	Region
	Percentage of people who are not Persons Responsible in region

	Percentage of Persons Responsible in region

	
	
	

	Northland
	3%
	4%

	Auckland
	36%
	41%

	Waikato
	9%
	7%

	Bay of Plenty
	8%
	8%

	Gisborne / Hawkes Bay
	5%
	5%

	Taranaki
	2%
	2%

	Manawatu-Wanganui
	6%
	5%

	Wellington
	11%
	10%

	Tasman / Nelson / Marlborough / West Coast
	3%
	2%

	Canterbury
	13%
	13%

	Otago / Southland
	4%
	4%

	
	
	

	Total

	100%
	100%


28 This group includes those who did not respond to the Persons Responsible question.
29 Percentages may not add to 100% due to variance caused by rounding.
Home-based Services

The 2003 ECE Teacher-led Workforce survey was only sent to co-ordinators in the Home-based services. Therefore the analysis below does not include the wider Home-based workforce. 

Population. The word ‘people’ is used in this Home-based section to refer to respondents who are co-ordinators in Home-based services unless stated otherwise.

A total of 250 co-ordinators responded to the survey
:

· the majority (86%) hold an approved benchmark ECE teaching qualification

· 18% of people are currently studying

· 27% of people are planning to study

· the majority (72%) have been in their current position for less than 5 years

· 64% work in a community based service

· the majority of people (69%) are in a main urban area

· 10% are in secondary urban

· 10% are in minor urban

· 11% are rural

· The highest proportion of people are in the Bay of Plenty region – for all other service types Auckland is the area with the highest proportion of people
. (see Appendix One for a regional breakdown by service type)

· 2% of people are New Zealand Maori.

Home-based Staff: ECE Qualifications

Most people (86%) hold an approved benchmark ECE teaching qualification while 13% hold more than one. 6% hold a post-graduate ECE degree with most holding a Higher Diploma of Teaching. No-one holds a Masters-level ECE qualification.

As Chart 3 shows the range of qualifications across age groups is similar in some ways to other services types
. The proportion of NZQA equivalence and overseas qualifications held by those aged 30 through to 54 is similar to that in Education & Care services
. The predominance of Bachelor of Education (Teaching) and Diploma of Teaching in the under-44 age group is also similar to patterns in other service types. 
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Of those that hold an approved benchmark ECE teaching qualification, 15% are currently studying. Most are studying for a Bachelor of Education (Teaching) however 21% of this group are studying for a Masters-level qualification.

31% of people who hold an approved benchmark ECE teaching qualification are planning to study. Most are planning to study a Bachelor of Education (Teaching) though nearly 20% of this group are planning to study for a Masters-level qualification.

Home-based Staff: Qualification Regulations

Pathways to the Future: Nga Haurahi Arataki will affect Home-based co-ordinators in the same way as Education & Care staff. The target this paper concentrates on is the 1 January 2005 requirement for all Home-based co-ordinators to hold an approved benchmark ECE teaching qualification
.

13% of people currently do not hold an approved benchmark ECE teaching qualification
. Of these, 34% are currently studying and nearly all will complete their study by 1 January 2005.

Home-based service co-ordinators can be responsible for more than one Home-based service. In the Workforce survey they were only identified with one service. Therefore a count of services affected by Home-based service co-ordinators not meeting the 1 January 2005 qualification requirements is not possible. 

Home-based Staff: Registration

As Table 7 shows, 57% of Home-based people hold an approved benchmark ECE qualification and are fully or provisionally registered.

Table 7 : Qualification status by Registration status for All Home-based 

people

	
	Registration Status

	Qualification Status
	Fully or Provisionally Registered
	Not Registered
	Total

	
	
	
	

	Qualified
	57%
	30%
	86%

	Not Qualified
	1%
	12%
	14%

	Total
	58%
	42%
	100%


1% of people are fully or provisionally registered but do not hold an approved benchmark ECE qualification. None of them reported whether they have a primary or secondary teaching qualification or not.

12% of people are neither qualified nor fully or provisionally registered. Most are in Auckland, Bay of Plenty, Wellington and Waikato.

Kindergartens

Population The word ‘people’ in this ‘Kindergartens’ section refers to Kindergarten respondents only unless stated otherwise.

1660 people from Kindergarten services responded to the 2003 ECE Teacher-led Workforce survey.

· 96% hold an approved ECE teaching qualification

· more than a quarter (28%) are planning to study an ECE qualification

· 15% are currently studying an ECE qualification

· Kindergartens employ the biggest group of persons aged 60 and over compared to other service types

· a third of people are senior teachers or head teachers. Of the remainder:

· 53% are teachers

· 13% are relievers 

· 63% are persons responsible

· the majority of people (65%) have been in their current position for less than five years

· all Kindergartens are community based therefore all staff work in community based services

· the majority of people (73%) work in main urban areas

· 9% are in secondary urban areas

· 16% are in minor urban areas

· 2% are rural

· 22% of people are in Auckland region
 (see Appendix One for a regional breakdown by service type)

· 8% of people are New Zealand Maori, 2% are Pasifika.

Kindergarten Staff: ECE Qualifications

Nearly all people have an approved under-graduate ECE teaching qualification. Over 20% hold more than one qualification. 

12% hold an ECE related post-graduate qualfication:

· most hold a Higher Diploma. 

· Masters level qualifications are very rare. 

· 3% of people hold more than one ECE related post-graduate qualification

Unlike other service types, all benchmark qualification types are not held by each age group. In Kindergartens the 20-24 age group hold either a Bachelor of Education (Teaching) or a Diploma in Teaching (ECE). The percentage of the 20-24 age group holding a Bachelor of Education (Teaching) is considerably higher than that of other service types. The NZFKU Diploma is held by more Kindergarten staff than staff in other service types. NZQA equivalence is rarer in Kindergartens than other service types
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 15% of those holding an approved ECE teaching qualification are currently studying. The most common qualification being studied is the Bachelor of Education (Teaching).  9% of those currently studying are studying a Masters-level qualification.

Of those holding an approved ECE teaching qualification, 28% are planning to study. Bachelor of Education (Teaching) is the most common qualification that people are planning to study while 21% are planning to study a Masters-level qualification.

Kindergarten Staff: Qualification Requirements

Kindergartens are the first ECE services that are required to have qualified and registered teachers.

Population. In this Kindergarten Staff: Qualification Requirements section the word people refers to the Kindergarten respondents who do not hold an approved ECE teaching qualification.

A small number (4%) of Kindergarten staff do not currently hold an approved ECE teaching qualification.  1% of Persons Responsible do not currently hold an approved ECE teaching qualification
. 

13% of people do hold a primary teaching qualification or a secondary teaching qualification, or both. 30% of people are currently studying, 15% of people are planning to study.

Of the Persons Responsible not holding an approved ECE teaching qualification:

· 11% hold a primary teaching qualification

· 22% are currently studying

· 17% are planning to study

· the majority are relievers

Kindergarten Staff: Registration

As stated above, Kindergartens are the first ECE services that are required to have qualified and registered teachers.

Population The word ‘people’ in the ‘Kindergarten Staff: Registration’ section refers to all Kindergarten respondents only unless stated otherwise.

Table 8: Qualification Status by Registration Status for All Kindergarten 

people and Kindergarten Persons Responsible
	
	                                     Registration Status
	
	
	
	

	Qualification Status
	
	Fully Registered
	Partially Registered
	Not Registered
	Total

	Qualified
	All staff
	79%
	16%
	1%
	96%

	
	Persons Responsible 
	86%
	11%
	0%
	98%

	Not Qualified
	All staff
	0%
	2%
	2%
	4%

	
	Persons Responsible 
	0%
	1%
	1%
	2%

	Total
	All staff
	79%
	18%
	3%
	100%

	
	Persons Responsible 
	86%
	12%
	1%
	100%


97% of Persons Responsible are fully or provisionally registered. This proportion drops to 95% when looking at all staff.

Correspondence School

30 Early Childhood staff at the Correspondence School responded to the 2003 ECE Teacher-led Workforce Survey. All of them hold approved benchmark ECE qualifications. All of them are fully registered.

Comparison of services  

As Kindergarten staff are already required to be qualified and registered they can be regarded as a benchmark when comparing with other service types. In Appendix One are a series of tables that compare characteristics of the different service types. Due to the small numbers of respondents the Correspondence School is excluded from most of these comparisons.

In summary (refer to Appendix one for proportions):

· the highest proportion of qualified and registered teachers are in the Correspondence School or Kindergartens

· the highest proportion of staff currently studying or planning to study are in Education & Care services

· the highest proportion of relieving staff are in Kindergartens

· the highest proportion of staff working in privately owned services is in Education  & Care services

· the highest proportion of staff working in rural services is in Home-based services

· most people have been in their current position for less than 5 years, across all service types

· only Education & Care services employ staff aged less than 20 years.

Comparing between differenct service types is affected by sample error and response bias. The sample error for each service type is listed below and should be taken into consideration for any comparisons. 

Table 9: Sample error for service types

	Service Type
	Sample error

	
	

	Casual Education and Care
	8%

	Kindergarten
	2%

	Education and Care
	1%

	Homebased
	7%

	Correspondence School
	11%

	
	

	Overall
	1%


Further Work

This report is stage one of the analysis of the 2003 Teacher-led Workforce Survey. The next stages will focus on ethnicity, regions, and Experience of teaching (covering such subjects as hours worked, experience, non-ECE qualifications, languages used for teaching).

Appendix One
Table A1: Percentage of respondents in each region by service type

	Region
	Education & Care

n = 8000
	Home-based

n = 250
	Kindergarten

n = 1660

	
	
	
	

	Northland
	3%
	2%
	3%

	Auckland
	35%
	16%
	22%

	Waikato
	8%
	12%
	10%

	Bay of Plenty
	7%
	20%
	6%

	Gisborne / Hawkes Bay
	5%
	14%
	7%

	Taranaki
	2%
	2%
	4%

	Manawatu-Wanganui
	6%
	3%
	8%

	Wellington
	12%
	12%
	15%

	Tasman / Nelson / Marlborough / West Coast
	3%
	3%
	4%

	Canterbury
	14%
	7%
	12%

	Otago
	4%
	6%
	5%

	Southland
	1%
	3%
	3%

	
	
	
	

	Total

	100%
	100%
	100%


42 Due to the small number of responses in some regions, some regional data is combined into bigger regions when sub-groups of data are being analysed.

43 Percentages do not add to 100% due to variance caused by rounding.
Table A2: Percentage of staff by service type 

who are qualified or registered

	
	Qualified

	Registered


	
	
	

	Correspondence School
	100%
	100%

	Education & Care
	47%
	33%

	Home-based
	86%
	58%

	Kindergarten
	96%
	97%


44 Qualified refers to those with a benchmark ECE teaching qualification

45 Registered refers to those who are fully or provisionally registered.
Table A3: Percentage of staff by service type

who are currently studying or planning to study
	
	Currently Studying
	Planning Study

	
	
	

	Education & Care
	25%
	35%

	Homebased
	18%
	26%

	Kindergarten
	15%
	28%


Table A4: Percentage of staff by service type

by current position
	
	Senior

	Teacher

	Reliever
	Total


	
	
	
	
	

	Education & Care
	25%
	65%
	9%
	100%

	Kindergarten
	33%
	53%
	13%
	100%


46 All Home-based staff participating in the survey are co-ordinators

47 Senior includes Principal, Supervisor/coordinator, Head teacher, Senior teacher

48 Teacher includes Teacher/educator, Assistant teacher/support person, Teacher

49 Percentages do not add to 100% due to non-response to the current position question.

Table A5: Proportion of staff by service type 

by ownership of service
	
	Privately owned
	Community based
	Total


	
	
	
	

	Education & Care
	50%
	49%
	100%

	Homebased
	36%
	64%
	100%

	Kindergarten
	-
	100%
	100%


50 Percentages do not add to 100% due to services where ownership is unidentified.
Table A6: Proportion of staff by service type 

by area type service is located in
	
	Main urban
	Secondary urban
	Minor urban
	Rural
	Total

	
	
	
	
	
	

	Education & Care
	81%
	6%
	10%
	3%
	100%

	Homebased
	69%
	10%
	10%
	11%
	100%

	Kindergarten
	73%
	9%
	16%
	2%
	100%


Table A7: Proportion of staff by service type

by years in current position
	Years in current position
	Education & Care
	Kindergarten
	Home-based

	
	
	
	

	0-4
	74%
	65%
	72%

	5-9
	15%
	19%
	25%

	10-14
	5%
	7%
	2%

	15+
	2%
	5%
	1%

	
	
	
	

	Total

	100%
	100%
	100%


51 Percentages do not add to 100% due to non-response to the years in current position question.

Table A8: Percentage of staff by service type by staff age group

	Age
	Education & Care
	Home-based
	Kindergarten

	15-19
	3%
	0%
	0%

	20-24
	13%
	2%
	2%

	25-29
	14%
	8%
	9%

	30-34
	13%
	15%
	13%

	35-39
	12%
	14%
	9%

	40-44
	14%
	17%
	16%

	45-49
	12%
	23%
	23%

	50-54
	9%
	14%
	13%

	55-59
	5%
	3%
	8%

	60+
	2%
	3%
	3%

	
	
	
	

	Total

	100%
	100%
	100%


52 Percentages do not add to 100% due to non-response to the age question.







� A Person Responsible in a licensed and chartered centre or a chartered Home-based Care service means a person directly involved in, and primarily responsible for, the day-to-day care, comfort, education, health and safety of the children. 


ECE Centres and Home-based Care services must have at least one Person Responsible on duty at all times, eg, a supervisor and Home-based Care Co-ordinator. 


� Only Home-based co-ordinators were surveyed


�Source: ECE Teacher-led Workforce Survey 2003: November 2003. Kathleen Murrow, Katrina Fryer & Emanuel Kalafatelis. BRC Marketing & Social Research.


� This survey and report have split ECE qualifications into two groups – benchmark and post-graduate. Other surveys and reports have not always made this distinction.


� 8% of people hold more than one of these qualifications.


� 61% of those currently studying a Bachelor of Education (Teaching).


� Although not directly comparable, analysis of the 2001 Schools Teacher Census shows that 16% of primary teachers hold a post-graduate teaching qualification.


� 280 people


� Similarly, in terms of overall ECE sector experience, those with 10-19 years are also more likely to hold a postgraduate ECE qualification.


� Either waiting for renewal of registration to teach, have provisional registration to teach, teacher registration is subject to confirmation. In the case of kindergartens, holding a Limited Authority to Teach (LAT) issued by NZTC is included in provisionally registered even though it is an exemption rather than registration. 


� The remainder did not identify their current position


� This is comparable with the number of services that are privately owned (56%).


� Percentages do not add to 100% due to services where area type is unidentified.


� This breakdown is similar for Education & Care services: 81% are in main urban areas, 5% are in secondary urban areas, 8% are in minor urban areas, and 5% are in rural areas.


� Similarly, 38% of Education & Care services are in Auckland region. This is the highest proportion of Education & Care people and of Education & Care services in any one region.


� 46%  (3,630 people)


� 0.3% (20 people)


� Percentages do not add to 100% as a very small number are studying two qualifications and are counted twice.








� The number of teachers in a service is taken from the 2003 Annual Return. 





� The remainder did not respond to the relevant questions.


� Either waiting for renewal of registration to teach, have provisional registration to teach, or teacher registration is subject to confirmation.








� Due to the relatively small number of respondents the analysis of sub-groups will be limited. Some categories will therefore be combined into larger categories than seen elsewhere in the report.


� This is comparable to the percentage of Home-based services that are community based (59%).


� This is similar to the breakdown of services by area type: 77% of Home-based services are in main urban areas, 8% are in secondary urban areas, 8% are in minor urban areas and 6% are in rural areas.


� The highest proportion of Home-based services are also in the Bay of Plenty region.


� The small numbers of co-ordinators means that categories have had to be combined. Therefore this chart is not directly comparable with the same charts for other service types.


� Refer to Chart 2 in the Education & Care section.


� The regulations refer to Persons Responsible. All Home-based co-ordinators are Persons Responsible.


� 1% did not respond to the question on qualifications.


� This is comparable to the Kindergarten service breakdown: 71% of services are in main urban areas, 9% are in secondary urban areas, 17% are in minor urban areas and 3% are in rural areas.


� Similarly 23% of Kindergarten services are in Auckland region. This is the highest proportion of Kindergarten people and of Kindergarten services in any one region.


� 8% of respondents did not respond to the Persons Responsible question.


� No people hold a secondary teaching qualification.





























� Percentages do not add to 100% due to non-response to the years in current position question.


� Percentages do not add to 100% due to non-response to the age question.
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qualification: Age group by qualification held







Chart 3: Home-based people holding an approved ECE benchmark 
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Age group by qualification held







Chart 1 : Hold approved benchmark ECE qualification: 











1

1




_1135078179.doc
[image: image1.bmp][image: image2.bmp][image: image3.bmp][image: image4.bmp]

Chart 2 : Education & Care people holding an approved benchmark ECE qualification: under-graduate 







NZQA equiv







Overseas







NZFKU







Dip. Teach







Bach. Ed







Age group







Total







60+







55-59







50-54







45-49







40-44







35-39







30-34







25-29







20-24







100%







80%







60%







40%







20%







0%







 Age group by qualification held











1

1




_1135082199.doc
[image: image1.bmp][image: image2.bmp][image: image3.bmp][image: image4.bmp]

NZQA equiv







Overseas







NZFKU







Dip. Teach







Bach. Ed







Age group







Total







60+







55-59







50-54







45-49







40-44







35-39







30-34







25-29







20-24







100%







80%







60%







40%







20%







0%







qualification: Age group by qualification hold







Chart 4 : Kindergarten people holding an approved ECE benchmark 
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